CURRICULUM VITAE OF

WARWICK PETERS-NEWMAN
SURNAME



:

PETERS-NEWMAN

FIRST NAMES


:

WARWICK LYLE

IDENTITY NUMBER

:

781213 5006 089

ADDRESS



:

CANDLEWOODS 







UNIT 24 THE STABLES







CENTURION









TELEPHONE NUMBERS

:

083 459 35 88 (CELL)








011 433 1870 (Work)

EMAIL ADDRESS


:

warwickpn@gmail.com
DRIVER’S LICENCE

:

YES (Own Car)







Code 08 and Code 15

HOME LANGUAGE

:

ENGLISH

HEALTH



:

GOOD (Non-smoker)

EDUCATION:

HIGHEST STANDARD

PASSED



:
Std 10 (Matric/Grade 12)

YEAR




:
1998

SCHOOL ATTENDED
:
QUEENSBURGH BOYS’ HIGH  SCHOOL
SUBJECTS PASSED
:
ENGLISH



AFRIKAANS



MATHEMATICS



GEOGRAPHY



TECHNICAL DRAWING



BIOLOGY

EMPLOYMENT HISTORY:


REAL PEOPLE

POSITION HELD
:
TELLER

PERIOD OF EMPLOYMENT
:
1999 – 2004
PROMOTION:
2001 BRANCH MANAGER, PINETOWN


TRANSFERRED TO LARGER BRANCH IN 2002.

REASON FOR LEAVING:
RETRENCHED

DURBAN PLASTICS

POSITION HELD
:
INTERNAL SALES

PERIOD OF EMPLOYMENT
:
2005 – 2006

REASON FOR LEAVING
:
ACQUIRED POSITION AT



LIFE ‘N LEISURE

LIFE ‘N LEISURE

POSITION HELD
:
EXTERNAL SALES - XPANDA
PERIOD OF EMPLOYMENT
:
 2006 - 2009
JOB DESCRIPTION
:
Internal and External Sales; 
Quality control; 
Dealing with customers with regard to complaints regarding the product or fitment; 
Organizing installations with fitter; attendance at various Home Improvement Shows; 
Bi-annual stock take.

As well as dealing with the Xpanda side of Life’n Leisure, I also assist on the Jetmaster and Excalibur side.
REASON FOR LEAVING

:
BETTER PROSPECTS

MODUGROUP

POSITION HELD


:
EXTERNAL SALES REP

PERIOD OF EMPLOYMENT
:
NOVEMBER 2009 FEBRUARY 2011
JOB DESCRIPTION

:
External sales across product range







Dealing with customer queries







Scheduling of installations at client







Site inspections

Quality control







Placing stock orders with suppliers

REASON FOR LEAVING

:
BETTER PROSPECTS

AVLOCK INTERNATIONAL (DURBAN SPRINGFIELD PARK)

POSITION HELD


:
REGIONAL BRANCH MANAGER

PERIOD OF EMPLOYMENT
:
MARCH 2011 – JUNE 2013

JOB DESCRIPTION

:
Managing all A –Customers







Maintain budgets set for all sales staff







Staff training

Planning and forecasting of stock

Bi-annual branch stock takes

Presentations and tooling demos to new          customers

Maintain relationships with Sugar mills in African countries: Swaziland, Mozambique
Monitor monthly expenses i.e., petty cash, Sales staff travel expenses.

Maintain the entire KZN Region.

REASON FOR LEAVING

:
PROMOTED TO HEAD OFFICE 
AVLOCK INTERNATIONAL (GAUTENG – HEAD OFFICE)

POSITION HELD


:
PRODUCTS MANAGER

PERIOD OF EMPLOYMENT
:
JUNE 2013 – APRIL 2015
JOB DESCRIPTION

:
Managing four Portfolios 

1) Automotive



           


           2) Light Engineering







3) National Building Fasteners







4) Sumake Pneumatic Tooling

Maintain budgets set for all Regional Branches







Staff training

Planning and forecasting of stock with the Purchasing Department
Bi-annual branch stock takes

Presentations and tooling demos to new          customers

Maintain relationships with A- Customers

Factory Planning for Building Fasteners

Weekly Sales conference calls with branches
Weekly board of Management meetings

REASON FOR LEAVING

:
JOINED SONDOR PERFORMANCE FOAMS
SONDOR PERFORMANCE FOAMS JHB BRANCH

POSITION HELD


:
SALES MANAGER

PERIOD OF EMPLOYMENT
:
MAY 2015 – JUNE 2019
JOB DESCRIPTION

:
- Managing entire sales    department (External and Internal Reps) 

· Maintain budgets set for the branch
· Manage and maintain all house accounts
· Planning and forecasting of stock 
· Involvement in branch stock takes 

· Weekly Sales meetings with sales reps
· Regular visits to customers 

· Customer Service’s 

· Staff Performance appraisals

· Involvement with Annual Budgeting  

· Sypro – 

· Inventory control
· WIP , GIT
· Placing works orders and invoicing

· Report writer (Sales reports)

· Approving of requisitions

· Credit note approval

· Basic Costings

· Quotes and Pro-forma Invoicing 

· Weekly and monthly reporting to the Branch Manager and Head Office.

· General office Admin (Banking etc)

· Signing off of creditors

· Second in charge in the absence of the Branch Manager.

· Branch keys – Opening and closing of Branch.

· Dealing with International suppliers 

· Regular visits to our Bloemfontein agent- 

· Involvement with Production

· Manage morning Production Meetings (Late and Urgent orders)

· Involvement in dispatch of deliveries.

· Capex Motivations for the Branch
REASON FOR LEAVING

:
Joined Capco Ceiling and Drywalling
CAPCO CEILING AND DRYWALLING

POSITION HELD


:
SALES MANAGER

PERIOD OF EMPLOYMENT
:
JULY 2019 – MAY 2020

JOB DESCRIPTION

:
- Managing entire sales    department (External and Internal Reps) 

· Maintain budgets set for the branch

· Manage and maintain all house accounts

· Planning and forecasting of stock 

· Involvement in branch stock takes 

· Weekly Sales meetings with sales reps

· Customer Service’s 

· Inventory control

· WIP , GIT

· Placing works orders and invoicing

· Approving of requisitions

· Credit note approval

· Quotes and Pro-forma Invoicing 

· Weekly and monthly reporting to the Branch Manager and Head Office.

· General office Admin (Banking etc)

· Second in charge in the absence of the Branch Manager.

· Branch keys – Opening and closing of Branch.

· Involvement in dispatch of deliveries.

· Counter sales 
REASON FOR LEAVING

:
Retrenched due to Covid 19
EASITAPE (PTY) LTD

POSITION HELD


:
SALES MANAGER / KEY ACCOUNTS

PERIOD OF EMPLOYMENT
:
SEPTEMBER 2020 – JUNE 2021

JOB DESCRIPTION

Manage and maintain all house accounts

· Planning and forecasting of stock 

· Customer Service’s 

· Placing works orders and invoicing

· Quotes and Pro-forma Invoicing 

· Weekly and monthly reporting to the Senior managment and Head Office.

· General office Admin 

· Involvement in dispatch of deliveries.

· Counter sales 

· Regular customer visits

· Production line walks were possible.

· Product demo on site with new and existing customers.

· Cold calling
REASON FOR LEAVING

:
Free lance commission only.
CDS CEILING AND DRYWALLING Centurion Branch
POSITION HELD


:
BRANCH MANAGER

PERIOD OF EMPLOYMENT
:
JULY 2021 – NOVEMBER 2021
JOB DESCRIPTION

:
- Managing a team    complement of 7 staff 
· Planning and forecasting of stock
· Ordering stock from suppliers. 

· Involvement in branch stock takes 

· Weekly Sales meetings 

· Customer Service’s 

· Placing works orders and invoicing

· Approving of requisitions

· Credit note approval

· Quotes and Pro-forma Invoicing 

· Weekly and monthly reporting to the General Manager and Head Office.

· General office Admin (Banking etc)

· Branch keys – Opening and closing of Branch.

· Involvement in dispatch of deliveries.

· Three delivery vehicles 

· Counter sales 

· Calculations for costings 

· Interbranch stock transfers

REASON FOR LEAVING

:
Retrenched due to Covid 19

JOHN MOFFAT PROLOCK (JMP) / Natal Gaskets

POSITION HELD


:
Sales and Marketing Manager
PERIOD OF EMPLOYMENT
:
1 FEB 2022 – CURRENT
JOB DESCRIPTION:
- 1. To maintain current sales and bring on board new business.

2.  To maintain and develop all JMP marketing material and platforms. 

3.  To assist with technical product knowledge and research & development.
4. To manage and conduct complex and project based, non-system generated costings.

5. To generate feedback and reports on leads, sales progress, sales trends, and market research.
6. Maintaining Key Account Top customers for All Area’s 

7. Support to Internal Sales

8. New product development 

9. Support to External contract Representative 

10. Customer calls and visits

11. Managing a Sales team (3 Internals Sales & 2 External Sales Reps).

12. Handling of all Tier 1 Automotive customers.

13. Out of town travels – (Durban, Bloemfontein, Kimberley)

14. Marketing – Generate basic brochures and content for company social media platforms (Linkedin, Facebook, Instagram)

GENERAL:
I am an honest, loyal, and responsible person who always gives of my best. I strive to achieve my maximum potential for myself as well as the Company. I am self-motivated and I am willing to learn in order to improve my knowledge so as to develop myself in all areas, whilst at the same time becoming an asset to the Company.

SUCCESS CAN’T MAKE YOU HAPPY, BUT HAPPINESS MAKES YOU A SUCCESS….

